
E1 Montessori Teacher (Grades 1-3)
Job Posting

April 24, 2024

The School District of Solon Springs, located in the Village of Solon Springs in northwestern Wisconsin
just south of Duluth/Superior, is seeking applicants to fill an E1 Montessori teacher vacancy for grades
1-3. The position starts with the 2024-25 school year. Details of the position include:

● Plan and deliver curriculum using culturally responsive instructional strategies based on the
Montessori philosophy.

● Montessori certification is preferred; complete training to obtain certification
● Differentiate instruction.
● Use formative and summative assessment to inform instruction and monitor student progress.
● Communicate student progress with students, families, district staff members, and administration.
● Collaboratively plan with the E1 team, families, building/district staff, and administration for

student improvement.
● Engage with building teams including Continuous Improvement (CIM) planning and other work

groups as identified by administration.
● Be aware of and/or participate on district teams for curriculum development, data analysis, staff

development planning, selection of materials, and other committees.
● Plan for professional growth through staff development, course work, and/or other opportunities.
● Follow Employee Handbook and board policies.
● Other duties as assigned
● Extra-Curricular coaching opportunities may be available.

Initial phone (715-378-2263) and email contacts are encouraged. Interested applicants should contact:
Holly Jones, Principal (Email: hjones@solonk12.net), or

Peter Hopke, District Administrator (Email: phopke@solonk12.net).

All application materials need to be submitted via the WECAN website: https://wecan.education.wisc.edu

Deadline for Applications is:
4:00 pm Wednesday, May 10, 2024

The School District of Solon Springs is an Equal Opportunity Employer.
The School District of Solon Springs does not discriminate in the employment of support staff on the basis of any characteristic protected under
State or Federal law including, but not limited to, race, color, age, sex, creed or religion, genetic information, handicap or disability, marital
status, citizenship status, veteran status, military service (as defined in 111.32, Wis. Stats.), sexual orientation, national origin, ancestry, arrest
record, conviction record, use or non-use of lawful products off the District’s premises during non-working hours, or any other characteristic

protected by law in its employment practices.
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